David Frost & Judy Durrant, Teacher-Led Development Work: Guidance and Support, David Fulton Publishers, £25

One of the recent growth areas in education publishing is books aimed at helping teachers with research and development work in their own schools. It’s one of the ongoing ironies that these guides are never written by teachers themselves, but instead by university researchers. The “teacher-led” bit of the title still seems something of an aspiration.

This self-help guide is heavy on advice on critical reflection and establishing learning networks. I’m sure it’s all valuable stuff – developing “key strategies” (ever noticed how everything is “key” these days?) partnerships, mentoring and coaching – but it’s written in a language to which I’m becoming immune: you know the style - “real improvement stems from participation in a discourse that is both critical and authentic”. 

The best bits are the sample documents aimed at helping teachers with their own approach to research. There are sample meeting schedules, guides to ethics of research, checklists for clarifying values and concerns, and various helpful proformas.

We’ve always said that we wanted a reflective profession, and research work is one way that as teachers we can show a self-critical desire to improve our work. The pity is that books like this make it all seem quite so joyless.

Lynn Cousins & Julie Jennings, The Positive Behaviour Handbook, PFP Publishing Ltd, £15

This guide for primary teachers is a digest of helpful advice on classroom management. It says all the right things about making clear your expectations, using praise to motivate and build self-esteem, emphasising rights and responsibilities – all ideas that have become accepted good practice in managing behaviour.

There are useful sections on lesson planning, pace, and even some sample letters to parents. It gives guidance on how to manage parents’ evenings and how to make best use of parent helpers in your classroom. 

The book also has one of the oddest designs of any publication I’ve seen – a queasy two-tone colour scheme and a bizarre mix of pictures. There are washed-out homemade photographs of real teachers in real UK schools; then suddenly the bright saccharine image of children beaming at an Apple Mac from an American picture library.

I suppose this could be demonstrating that its principles of classroom management are universally applicable. 

That aside, I can see the book being especially welcomed by new recruits to the profession. It provides a refreshingly clear and unpatronising guide to issues of classroom management and is clearly written by practioners. 

